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. 'IhAGREEMENT, made thls30 day of~, 2003, by and between the Enlarged
City School District of Middletown, hereinafter referred to as the "District", and the
Middletown -School Nurses Association, Middletown School Teachers' Association,
representing all registered professional nurses employed by the District in the title of school
nurse, hereinafter referred to as the "Association".
1. AGREEMENT SCOPE.
This Agreement covers all registered professional nurses employed by the District in
.
the title of school nurse.
2. ASSOCIATION STATUS.
2.01 Recognition.
, The District, having determined that the Association is supported by a
majority of the registered professional nurses employed in the title of school nurse, hereby
recognizes, effective April 30, 1992, the Middletown School Nurses Association,
Middletown School Teachers' Association, as the exclusive colle.ctive bargaining
representative for the nurses in such unit. Evidence of membership in the Association may
be in the form of a notarized membership list, signed designation cards, dues deduction
authorizations, or a notarized statement attesting to membership by the treasurer of the
Association.
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2.02 Deduction of Association Dues.
a. The District agrees, under the tenns set forth below, to deduct dues for
the Association from the salaries of unit members who voluntarily authorize such deductions
on fonns to be sanctioned by the District. No later than two (2) weeks prior to the first
October payroll date, the Association shall certify to the District in writing the current rate of,
its membership dues, the payroll periods for which dues are to be deducted, and a list and the
original signed dues authorization cards of those employees who have voluntarily authorized
the deductions. If the Association changes the rate of its membership dues, it will give the
District thirty (30) days' written notice prior. to the effective date of such change. The total
annual membership dues certified for the Association will be deducted in ten (10) equal
installments.
b. An employee may withdraw hislher authorization any time by written
notice received by the District at least two (2) weeks prior to the effective pay period with
.
.
full remittance of the unpaid balance to the Association.
c. By the tenth (10th) day of each month, the District shall remit to the
Association all deductions for dues made from the salary of employees for the preceding
month. The first transmittal shall be accompanied by a listing of members for whom
deductions have been made and the amount deducted for each.
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d. Deduction of Agencv Shop Fee.
1. The District will, for each unit member who does not authorize
the District to' deduct Association dues under section 2.02, or who is not otherwise certified
to be a member of the Association, deduct from the wages due such employee an agency
shop fee equal to the regular dues fixed by the Association and shall transmit same to the
Association at the same time and in the same manner as dues deducted from the salaries of
Association members. Upon request of any member, the Association shall provide a detailed
accounting of its expenditures to said member and the District. The Association represents
that it has established and will maintain a procedure which provides for the refund, to any
member who so demands, of any part of an agency fee deduction which represents that
member's pro-rata share of expenditures in aid of activities or causes of a political or
ideological nature only incidentally related to terms and conditions of employment. The
Association will provide the District with a copy of the refund procedure prior to the
.
deduction of any agency fees pursuant to this provision.
2. It is specifically agreed that the District c;lnd the Board of
Education shall assume no obligation, tinanciaI-.orotherwise, arisingout.ofthe provisions of
this article, and the Association hereby agrees that it will indemnify and hold the District and
the Board of Education harmless for any claims, actions or proceedings by an employee
arising from deductions made by the District hereunder. Once the funds are remitted to the
Association, their disposition thereafter shall be the sole and exclusive obligation and
responsibility of the Association.
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2.03 Association Business: Local Representative.
The Association will provide the District in writing on or before the
beginning of the school year with a list of its local employees who are authorized to represent
unit members in meetings with the District about employment conditions and adjustments of
any problems arising under this Agreement. The list shall also state said representatives'
designation and authority and any change in either. The Association shall immediately notify
the District in writing of any changes in the above.
2.04 Association Business: General Representative.
A duly authorized general representative of the Association may, upon prior
notice to the District, visit the working areas of the schools in the District where employees
covered by this Agreement are assigned at a reasonable time during nonnal working hours of
. .
such employees to discharge Association's duties as the employees' collective bargaining
representative so long as the representative does not interfere with the work of the employees
.
or the administration and provision of services by the District. Nonnal visiting procedures in
the school buildings shall be observed.
2.05 Association Use of Building.
Upon reasonable notice, the Association may use school buildings at
reasonable times for meetings without cost. This said use shall require the prior written
approval of the principal of the building.
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2.06 Union Conventions and Conferences.
A maximum of 5 workdays per contract year shall be granted to the Union
for its members to attend Union conventions and conferences without loss of pay.
Authorization for such attendance must be approved by the School Nurse Practitioner upon
written request at least two (2) weeks prior to such meeting.
3. WORK OBLIGATIONS.
3.01 Normal Workday.
The employee's normal workday will be seven (7) hours per day, including a
paid forty-five (45) minute lunch and fifteen (15) minute break, where possible, which are to
be provided and scheduled in agreement with each building administrator.
3.02 Normal Work Year.
The employee's normal work year will be the adopted school calendar
and any revisions to same.
3.03 Overtime.
a. If an employee is requested, in writing, to work a.ny full day(s) in
excess of the employee's normal work year, he/she shall be compensated at hislher full per-
diem salary rate, i.e., hislher salary divided by 1/200 times the extra day(s) worked.
b. All overtime directed or ordered in excess of forty (40) hours worked
in a week shall be compensated at time and one-half the employee's per diem salary as
defined in this Agreement.
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c. All overtime directed or ordered in excess of thirty-five (35) hours but
less than or equal to forty (40) hours worked in a week shall be compensated at straight time
based on the employee's per diem salary as defined in this Agreement.
4. SENIORITY.
4.01 Seniority Definition.
Seniority is defined as the length of time from the date of commencement of
the employee's last date of hire, excluding any time during which the employee is on a leave
of absence.
4.02 Seniority: Loss of Seniority.
An employee's seniority shall be lost when the employee: (a) terminates
voluntarily; (b) is discharged; (c) fails to return to work within two (2) weeks after recall
by certified mail to the employee's last known address.
4.03 Seniority Application.
The principle of seniority shall apply to:
a. Layoff and recall, where all other factors are, in the District's sole
nongrievable discretion, equal;
b. Lateral transfers when all other factors are, in the District's sole
nongrievable discretion, equal. Determination of such factors shall not be made in an
arbitrary or capricious manner.
6
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4.04 Seniority: Lists.
The District will furnish to the Association upon request a seniority list.
5. TRANSFER.
The District shall post all unit openings and forward the notice of vacancy
to the Association.
6. COMPENSATION FOR TIME NOT WORKED.
6.01 Sick Leave.
a. All unit members are entitled to fourteen (14) working days on account
of personal illness or physical disability, less any days deducted for contribution to the sick
leave bank in accordance with 6.04 below.
b. If any employee does not use the full amount of sick leave allowed in
any school year, the amount not used shall be accumulated from year to year and used, if
needed, up to the number of accumulated days. Any accumulation of sick leave heretofore
granted by the District shall be counted toward the accumulated leave.
c. In cases of absence for illness or physical disability, the employee shall
give his/her immediate superior as much prior notice as possible both of the absence and of
his/her return to duty.
7
6/30/03
6.02 Illness During Work Day.
In the event of illness during the work day, if an employee has completed at
least three and one-half (3-1/2) hours of duty and becomes ill, he/she may, with the
permission of his /her supervisor, be allowed to go home for the remainder of that day without
charge to his/her sick leave.
6.03 Extended Sick Leave.
a. Sick leave at half-pay for personal illness shall be granted to a
permanent employee eligible for such leave and subject to the following conditions:
1. The employee shall not have less than one (1) year of continuous
servIce;
2. The employee's sick leave, vacation credit, sick leave bank
entitlement, overtime credits, compensatory credits and other accrued credits shall have been
exhausted;
3. The cumulative total of all sick leave at half-pay to any employee
during his/her service shall not exceed a one-week period for each completed six (6) months
of his/her service;
4. Satisfactory medical documentation shall be furnished and
continue to be periodically furnished at the request of the District;
5. Such leave shall not extend a period of appointment or
employment beyond such date as it would otherwise have terminated pursuant to law or have
expired upon completion of a specified period of service; and
8
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6. Sick leave at half-pay will not be granted or shall be terminated
where the employee is determined to be permanently disabled and unable to perform the
duties of his/her position.
6.04 Sick Leave Bank
Effective September 14, 2000, a sick leave bank ("bank") shall be
established as follows:
a. Effective September 14, 2000 and on each July 1 thereafter, two days
shall be deducted from each employee's sick leave and credited to the bank for each
employee for each school year until the bank accumulatiqn equals or exceeds 100 days. In
. the next school year after the bank accumulation equals or exceeds 100 days, and in
subsequent school years, only one day shall be deducted from each employee's sick leave
and credited to the bank for each employee for each school year. If the accumulated days in
the bank decrease below 100 days, the deduction shall be increased the next July 1 back to
.
two days per employee for each school year until such school year as the bank accumulation
is replenished to equal or exceed 100 days.
b. Bank days may be drawn where all of the following conditions are
met:
1. The employee or, in the event of incapacitation, the employee's
representative, makes written application at least five (5) school days prior to the time for
which bank days are sought to be used, setting forth the nature of the illness, its expected
9
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duration, and written pennission for the Superintendent or other representative of the bank to
secure the desired information and verification from the applicant's physician.
2. The employee must have used all his(her accrued leave time.
3. The employee must have been absent from work a minimum of
twenty (20) consecutive school days due to this incident of prolonged illness.
4. The Sick Leave Bank Governing Committee ("Committee"),
consisting of (a) delegatees) appointed by the Superintendent and the President of the
Association, respectively, concUr in writing to the award of a block of days (not to exceed
30). Each delegation shall have one vote, for a total Committee vote of two (2).
5. The Committee affirms in writing that the applicant's illness is a
prolonged serious illness or injury for which the employee's doctor affirms in writing that the
illness or injury requires a lengthy absence. The illness or injury does not have to be life
threatening, but must be serious and prolonged and does not include illnesses such as a bad
cold or the flu.
c. The Committee shall have the authority to make subsequent grants to
the same applicant; provided, however, that the applicant and Committee comply with all of
the provisions of this Section and, provided further, that any delegation's decision on the
initial application shall in no way bind it on any renewal application.
d. The Committee's decision on a request for a grant shall be final and
shall not be subject to any direct or collateral review by any court or administrative agency.
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e. The parties agree that bank days may only be debited through the
granting of applications and that, if this Section is not continued in a subsequent contract, the
bank will continue in operation until all days are exhausted.
f. An employee who is utilizing sick leave bank days at the end of the
school year shall not receive additional accruals upon the commencement of the next school
year. Upon the employee's return to work, he/she shall receive his/her annual accrued leave
allotment, prorated for the time of the absence since the start of the fiscal year. For example,
an employee who misses the first month of school will receive a 9/10 share of sick, p"ersonal
and other leave days.
g. The District retains the right to take action pursuant to Civil Service
Law §§ 71 or 73 and nothing in this Article limits or precludes the District's right to take
such action.
h. In light of the small size of the Association's membership, and since it
" will "takesome time for the Association to adequately fund the sick leave bank, at any time
prior to the bank's initial accumulation of 80 days, should the days in the bank be fully
depleted, the bank may, on one occasion, borrow up to 20 days from the District, to be paid
back to the District at the rate of 5 days per year beginning in the next school year after the
bank has accumulated 80 days.
11
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6.05 Sick Leave Reimbursement.
a. Upon termination of service to the District, all employees leaving in
good standing after one (1) or more years of continuous employment will be reimbursed all
accumulated unused sick leave up to a maximum of two hundred ten (210) days.
b. The same provision shall apply in the event of death while employed
by the District, and the sum computed in like manner, payable to the employee's estate.
c. Effective July 1, 2003 accumulated unused sick leave days will be
reimbursed as follows:
(Average number of accumulated days per year)
10+ 7-9 5-6 1-4
Completed
1-3 years of service
4-10 years of service
11-20 years of service
21 + years of service
$35
$45
$50
$55
$30
$40
$45
$50
$25
$30
$35
$40
$20
$25
$30
$35
d. Upon retirement from the District, days accumulated in excess of the
maximums may be applied toward the purchase of health insurance benefits at the rate per
day described above. The individual may also opt to apply all or any portion of sick leave
reimbursement funds toward the purchase of health insurance benefits. Such option shall be
exercised once at the time of retirement. After this fund has been exhausted, the retiree shall
continue to have health insurance coverage by contributing his/her share as a former
employee.
e. Employees, who at the time of 'retirement are not enrolled in the
District's health insurance program, but are enrolled in a health insurance program providing
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equal benefits of their own choosing, shall receive the same monthly benefits allowed retirees
on the basis of the individual's accumulated sick leave days, provided, however, that such
retirees shall arrange with their insurance carrier and the business office of the District for a
method of payment to the account of the retiree with such insurance carrier.
6.06 Personal Davs.
a. There shall be granted three (3) days personal leave, cumulative to five
(5) days, for matters of an urgent or important nature which cannot normally be met at times
other than the employee's regularly scheduled hours of the workday, exclusive of illness or
death, not to be charged against sick leave credit. No personal leave may be used
immediately before or after a vacation period unless approved by the employee's immediate
administrator.
b. Personnel are not required to state the reason why a personal leave day
is required. However, employees will be required to report the nature of the personal leave
on a form which contains the employee's name, day(s) and date(s) of the leave, signature of
the administrator( s) granting approval, and a check list with the following:
Legal Matters
Ceremonies of a Family or Religious Nature
Moving
Medical consultation
Religious Holiday
Funerals
Family Emergency
EducationallProfessional Matters
Other (specify).
.
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c. It is expected that prior approval will be received from the immediate
supervisor at least five (5) days before personal leave is requested. This prior approval may
be waived in unusual circumstances in which the need for personal leave could not have been
anticipated.
d. All unused personal leave days will be added to the total of previously
accumulated unused sick leave days. This will be performed annually as of July 1 of each
year.
e. Poor driving conditions, impassable roads, inclement weather are not
considered for personal leave. It is the responsibility of the employee to be present on
regular working days. Problems of transportation shall be the individual's responsibility, and
should be taken into consideration when the appointment is accepted.
6.07 Religious Holidays.
Leave will not be granted for the observance of the religious holiday or
.
holidays. However, when a person so elects to take leave for a religious holiday or holidays,
the day or days will be charged against the accumulated number of sick days and/or personal
leave of the individual.
6.08 Death in the Immediate Family.
Leave for each death in the immediate family is three (3) days with full pay
not charged against sick leave. Two (2) additional days, when taken, will be charged against
two (2) sick leave and/or personal days.
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6.09 Serious Illness in the Immediate Familv.
a. Leave for serious illness in the immediate family is permitted up to five
(5) days per year, chargeable against accrued sick and/or personal leave days. These days are
not cumulative.
b. Immediate family is defined as wife, husband, father, mother, child,
brother, sister, father/mother/ sister/brother-in-law, grandfather, grandmother or grandchild
of the employee or spouse.
6.10 Child Care Leave.
An employee may request a child care leave of absence not to exceed two
(2) years provided that three (3) months' advance written request is submitted specifying
respectively the first day upon which the leave is to commence and the first day of the school
year upon which it is to terminate.
6.11 Jurv Dutv.
An employees subpoenaed as witnesses other than as witnesses on behalf of
the Union or as jurors will be paid the difference between the fee received. as such witness or
juror and the salary they would have received during such period served as such witness or
Juror. Such time is not to be deducted from accumulated sick leave or personal leave.
6.12 Disabilitv Leave.
a. An employees who receive a personal injury while serving in our
school district shall receive the first five (5) days off duty with full pay. These days are not
deductible from accumulated sick leave.
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b. (i). When a full-time employee, employed continuously for a period of
one year, receives compensation under the Workers' Compensation Law on account of
disability and as a result of an injury received in the course of his/her employment by the
District, the employee shall be placed on "workers' compo('WC')" paid leave status without
charge to the employee's accrued unused leave time, not exceeding the period of one year.
All monies received from Workers' Compensation for advanced wages shall be retained by
the District.
(ii). In the event of personal assault, both the one year employment
requirement and the one year limitation on receipt of the 'WC' leave benefit shall be waived,
and the employee shall remain on 'WC' status without charge to the employee's accrued
unused leave time provided the incapacitation continues as ascertained under Workers'
Compensation procedures, and until final adjudication has been made.
(iii). Except as noted in b(ii) above, in the event the disability
continues for a period exceeding one year and the employee continues to receive
compensation under the Workers' Compensation Law on account of the disability, he/she
shall elect in writing within ten days after the anniversary date of his/her injury whether
he/she desires to receive sick leave with pay during the period of disability for which he/she
receives compensation. The writing must be filed with the Clerk of the Board and the
Director for Personnel Services.
(a). In the event the employee elects to receive sick leave with
pay during the disability, he/she shall; for the period of his/her disability, not exceeding
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hislher accrued unused sick leave time, be placed on paid sick leave. When the District is
notified of an award made by Workers' Compensation, the employee shall be prospectively
recredited with used sick leave days, not to exceed the amount of his /her accrued unused sick
leave at the time his/her disability began, equal to the amount of monies received by the
District from the wag~ replacement award from Workers' Compensation divided by the
employee's per diem salary at the time his/her disability began.
(b). In the event the employee does not elect to receive sick
leave with pay during the disability, he/she shaU be placed -on an unpaid 'WC' leave of
absence for the period ofhislher disability.
c. The salary and leave status of employees who have not been
continuously employed for one year shall be determined pursuant to the-procedures set forth
in paragraph b(iii) above.
d. The District retains the right to take action pursuant to Civil Service
.
Law §§ 71 or 73 and nothing in this Article limits or precludes the District's right to take
such action.
7. LEAVE OF ABSENCE.
An employee who has been granted a leave of absence by the District of six (6)
months or less, shall have no interruption in continuous service to determine step on salary
schedule and service increments. If an official leave is.granted for more than six (6) months,
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the employee shall return to the same step and.credited years of service as when beginning
the leave.
8. HEAL TH CARE.
8.01 Medical Examinations.
a. Physical examinations will be conducted for all employees as often as
deemed necessary by the school physician. New school employees shall be examined before
starting employment. Another examination will be conducted before permanent appointment
is gained. The school physician shall make .the examination with no cost to the employee.
b. The District may require an employee to have a physical examination
by the school physician whenever such examination is deemed necessary.
8.02 Health Insurance.
a. A fully paid health insurance plan equal to or better than the July 1,
.
1982 Statewide Major Medical/GHI Plan shall be provided_during the 2003-2004 and 2004-
2005 school years. Effective July 1, 2005, employees who receive family coverage shall
contribute 5% of the difference in cost between individual and family premiums up to a
maximum of $300 for the 2005-2006 school year and $350 for the $350 for the 2006-2007
schoolyear.
b. An employee who has a spouse who is both employed and is an
enrollee under a statewide major medical/GHI plan, or its equivalent, may choose to waive
the benefits stipulated in the above paragraph and receive an additional sum of 25% of the
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premium savings 'to the District for declining coverage instead, provided that the employee
may reenter the health insurance program when permitted by the carrier.
c. Notwithstanding any past practice to the contrary, the District shall no
longer reimburse employees for the costs of any copayments, deductibles or penalties.
d. Effective October 1, 2000, employees who are eligible for family
coverage through a spouse or other individual under the Orange-Ulster BOCES health
insurance plan, whether through the District or another employer, shall not also be eligible
for health insurance coverage through the District. In the event that the other individual's
health insurance plan also prohibits dual participation in the Orange-Ulster Plan, the
determination as to which school district is required to provide coverage will be made in
accordance with the rules, regulations and by-laws of the Orange-Ulster Plan. Where this
restriction causes a discontinuation of coverage, the unit member should review paragraph b
to determine whether the member may be eligible for an insurance buyout. It is the intention
,
of the parties in administering this provision to relieve the District of unnecessary insurance
costs, not to preclude an individual or his/her dependents from health insurance coverage.
Therefore, nothing contained in this provision shall preclude a member of the unit from re-
entering the Plan at any time when (s)he is no longer eligible for coverage under another
person's Orange-Ulster BOCES health insurance plan (e.g., upon death ofa spouse, divorce).
Nor shall this provision be applied if its effect would be to leave the employee's children
uninsured by reason of how custody and support issues have been determined by a court of
law or other legal agreement. Members may opt to reenter the plan thirty (30) days prior to
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retirement. In the event the member re-enters the Plan within a 12-month period, no
payments shall be made pursuant to paragraph b above. All employees who are eligible for
Orange-Ulster BOCES health insurance plan through another source must provide the
District with information about that other coverage when employment is commenced so that
the District can determine the employee's eligibility for continued health insurance coverage.
Employees must immediately notify the District of any changes in their eligibility for health
insurance coverage which may affect their eligibility under the District's plan.
8.03 Dental Insurance.
a. Dental insurance is provided for those who serve four (4) or more
hours per day throughout the school year and are on annual salary.
b. A dental plan for employees and their dependents is available. The
District will provide this plan to all unit members.
8.04 Welfare Fund.
a. Effective July 1, 2000 and on each July 1 thereafter, the District shall
make an annual payment of $100 per unit member to the Nurses' Welfare Fund for each unit
member employed by the District on the preceding June 30.
b. The District shall have the right to an accounting of the Fund.
c. The Association shall indemnify and save and hold the District and any
of its employees, representatives, officers and/or members of the Board of Education
(collectively "employees") harmless against any and all claims, demands, suits or other forms
20
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of liability that may arise out of or by reason of any action taken or not taken by the District
,
or any of its employees for the purpose of complying with this Agreement.
d. Should the Fund Trustees and/or the Association desire to expand the
category of. employees eligible to participate in the Welfare Fund beyond then current
members of the bargaining unit, the prior mutual approval of the Superintendent of Schools
and the Association's President will be required.
e. Should the Fund Trustees and/or the Association desire to expand the
benefits provided by the Welfare Fund beyond such benefits as an eyeglass plan, dental plan
(new or enhanced), reimbursement for medical/dental deductibles, co-pays or premiums,
insurance (life, disability) and/or wills, the prior mutual approval of the Superintendent of
Schools and the Association's President will be required.
9. PERSONNEL FILES.
No material related to a unit member's position, derogatory to a unit member's
conduct, service, character, or personality shall be placed in a unit member's files unless the
unit member has the opportunity to read the material. The unit member has the right to affix
his/her signature to the actual copy to be filed. Such signature merely signifies that he/she
has read the material to be filed and does not necessarily indicate agreement with its contents.
The unit member also has the right to submit a written answer within ten (10) school days to
such material and his/her answer shall be reviewed and initialed by the Superintendent or
his/her designee and attached to the file copy.
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Except for the unit member's answer to derogatory material entered in accordance
with this provision, materials to be placed in the unit member's file shall be in the total
discretion of the District.
Unit members have the right to review and copy the non-confidential contents of their
personnel files.
EV ALUA TIONS.10.
A. The summative school nurse performance evaluation shall be prepared
yearly by the designated building administrator in collaboration with the school nurse
practitioner. The summative school nurse performance evaluation shall be discussed and a
copy shall be given to the employee jointly by the designated building administrator and the
school nurse practitioner, at a meeting with the school nurse, that will take place by May 15th
of each school year. The employee will be requires to sign the evaluation at the end of the
.
meeting. The employee's signature will only serve as evidence of the fact that (s)he has read
and reviewed the evaluation with the evaluator. The employee has the rig:p.tto respond to the .
evaluation, in writing, within 15 (fifteen) school days after. the meeting. A copy of this'
response shall be attached to the evaluation and placed in the employee's permanent record.
B. The District will distribute to all new unit members a copy of the summative
evaluation form and the job description by September 15 of each year. The job description
will comply with the requirements of New York Education Law and the Rules and
Regulations of the Commission of Education. In addition, the District will consider the New
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York State Department of Education guidelines for school nurses when modifying the job
description. Prior to modifying the job description, the District will confer with the unit
president or his/her designee. If the job description is modified, the District will distribute
the new job description to all unit members within 30 days.
11. DISCIPLINE.
The District .will promptly send the Association a copy of any written disciplinary
action against a unit member.
12. GRIEVANCE PROCEDURE.
a. Definitions.
1. Grievance shall mean a claim by a unit member alleging a
violation of a specific provision of this Agreement.
2. Aggrieved party shall mean any person in the unit filing a
gnevance.
b. Procedures.
1. All grievances shall include the name and position of the
aggrieved party, the identity of the provision of the Agreement, the time when and the place
where the alleged events or conditions constituting the grievance existed, the identity of the
party responsible for causing the said events or conditions, ifknown to the aggrieved party,
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and a general statement of the nature of the grievance and the redress sought by the aggrieved
party .
2. No grievance will be entertained as described below, and such
grievance shall be deemed waived, unless the written grievance is forwarded at the first
available stage within twenty (20) school days after the employee knew or should have
known of the act or conditions on which the grievance is based.
3. If the decision at one stage is not appealed to the next stage of the
procedure within the time limit specified, the grievance will be deemed to be discontinued,
and further appeal under this Agreement shall be barred.
4. If any provision of this grievance procedure or any application
thereof to any employee in the unit shall be finally determined by any court to be contrary to
law, then such provision or application shall not be deemed valid and subsisting except to the
extent required by law, but all other provisions or applications will continue in full force and
.
effect.
5. Step 1.
An employee having a grievance will informally confer with
his/her immediate supervisor.
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6. Step 2.
a. If the grievance has not been resolved to the satisfaction of the
employee at the first step, the grievant may reduce the grievance to writing and present it to
the Superintendent of Schools or his/her designee .within seven (7) school days from the
infonnal conference at Step 1.
b. Within 5 school days after receipt of the grievance the
Superintendent or his/her designee will meet with the grievant. Within 5 school days of said
meeting, the Superintendent or his/her designee will render a decision in writing. to the
grievant and the Association.
7. Step 3.
a. If the unit member and/or the Association are not satisfied with
the decision at Stage 2, the Association will file an appeal in writing with the Board of
Education within ten (10) school days after receiving the decision at Stage 2.
b. Within thirty (30) calendar days after the receipt of an appeal,
upon request of the Association, the Board of Education shall hold a hearing on the
grIevance. The hearing shall be conducted in executive session.
c.
. .
Within ten (10) school days after the conclusion of the hearing,
the Board of Education shall render a decision, in writing, on the grievance. In the event that
the Association does not request a hearing, the Board of Education shall render a decision, in
writing, on the grievance, within twenty (20) school days from the date the Board receives
the appeal. The decision of the Board is final.
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8. If a grievance affects a group of nurses and appears to be
associated with system-wide policies, it may be submitted by the Association directly at
Stage 2 described above.
9. The District and the Association agree to facilitate any
investigation which may be required and to make available any and all non-confidential
material and relevant documents, communications, and records concerning the alleged
gnevance.
10. All documents, communications, and records dealing with the
processing of a grievance shall be filed separately from the personnel files of the participants.
11. A unit member shall have the right to be represented at any stage
of these procedures by the Association.
12. A unit member shall have the right to present grievances in
accordance with these procedures free from coercion, interference, restraint, discrimination
.
or reprisal.
13. SALARY.
.13.01 The salary schedules for the 2003-2004, 2004-2005,2005-2006, and 2006-
2007 school years shall be attached as Appendix "Al.0l" to this Agreement.
13.02 Nurses shall have the option to select either of the following methods of
payment:
a. Twenty-one (21) equal biweekly checks totaling the annual salary; or
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b. Twenty (20) equal biweekly checks each representing 1/26 of the
annual salary, plus a twenty-first (21 st) check for the remainder.
Nurses on the payroll who do not elect Option b above in writing to the
Personnel Office by June 30 preceding the year of service shall be deemed to have elected
Option a.
c. Nurses who are hired after June 30 may select either option when they
are hired.
14. SERVICE INCREMENTS.
a. The service increment schedules for the 2003-2004,2004-2005,2005-
2006, and 2006-2007 school years shall be attached as Appendix "AI.02" to this Agreement.
b. A maximum of four (4) service increments will be awarded at the end
of the completion of the number of years set forth in Appendix "AI.02". Service increments
.
have no relationship to step placement, and shall be paid in the manner specified in paragraph
"c" below.
c. If an employee completed his/her fifth year during the period of July 1
through December 31, he/she shall receive his/her service increment as of July 1, preceding
his/her anniversary date. If an employee completes his/her fifth year during the period of
January 1 through June 30, he/she shall receive his/her service increment as of July 1
immediately following his/her anniversary date. This same procedure will be followed for
the 8th, 11th, and 14th year service increment.
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15. CREDIT HOURS.
a. For courses begun after July 1, 1977, there will be a salary adjustment
of thirty ($30) dollars for each approved in-service or college credit taken. Approved courses
will be those which are directly related to work assignments, as determined by the
Superintendent of Schools or designee.
b. Salary adjustment shall be made after evidence of satisfactory
completion of the course has been filed with the Personnel Office.
16. CREDIT FOR PRIOR EXPERIENCE.
New employees with prior experience may be placed on the salary schedule at the
District's discretion.
17. AREAS FOR DISCUSSION AND AGREEMENT.
This recognition constitutes an agreement between the District and the Association to
reach mutual understanding regarding matters related to terms and conditions of employment
and adjustment of grievances. The District and the Association recognize that the District is
the legally constituted body responsible for the determination of policies covering all aspects
of the District. The District recognizes that it must operate in accordance with all statutory
provisions of the State, and such other rules and regulations as are promulgated by the
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Commissioner of Education in accordance with such statutes. The District cannot reduce,
negotiate, or delegate its legal responsibilities.
18. IMPLEMENTATION AND AMENDMENT.
This Agreement shall become effective upon its approval by the Association and the
District. It may be amended by mutual consent of both parties with written evidence of said
consent being presented by each party to the other.
19. APPLICATION AND AMENDMENT.
The terms of this contract shall not apply where inconsistent with constitutional,
statutory or other legal provisions, including but not limited to, the rules and regulations of
the Commissioner of Education, the rules, regulations, by-laws and policy of the Board of
Education and the statutes of the State of New York. If any provision of this Agreement is
found to be contrary to law, such provision shall be modified forthwith by the parties hereto
to the extent necessary to conform thereto. In such case, all other provisions of this contract
shall remain in effect.
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20. COMPLETE AGREEMENT.
This Agreement shall constitute the full and complete agreement between the parties
hereto and may be altered, changed, added to, deleted from or modified only through the
voluntary, mutual consent of the parties in a written and signed amendment to this
Agreement.
21. STATUTORY NOTICE.
IT IS AGREED BY AND BETWEEN THE PARTIES, THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW, OR BY PROVIDING THE
.ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
30
STEP 2003-2004 2004-2005 2005-2006 2006-2007
1 $26,342 $27,395 $28,354 $29,205
2 $27,506 $28,607 $29,608 $30,496
3 $28,125 $29,250 $30,274 $31 ,182
4 $28,745 $29,895 $30,941 $31,869
5 $30,179 $31,386 $32,485 $33,460
6 $32,816 $34,128 $35,323 $36,382
2003-2004 2004-2005 2005-2006 2006-2007
AFTER 5 YEARS $1,300 $1 ,350 $1,400 $1,450
AFTER 8 YEARS $2,600 $2,700 $2,800 $2,875
AFTER 11 YEARS $4,150 $4,300 $4,450 $4,585
AFTER 14 YEARS $5,720 $5,950 $6,150 $6,340
. l
"
APPENDIX A1.01
SALARY SCHEDULE
APPENDIX A1.02
LONGEVITY SCHEDULE
.;.. .
I.
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22. DURATION OF CONTRACT.
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This contract shall be effective as of July 1, 2003, and shall continue in full force
and effect through June 30, 2007 inclusive.
MIDDLETOWN ENLARGED
CITY SCHOOL DISTRICT
By.(/4A (j;iI
.1"'0 ,fiJ
.
Title OE
Date 0/30/03
I I
MIDDLETOWN SCHOOL NURSES
ASSOCIATION, MIDDLETOWN
TEACHERS' ASSOCIATION
By
Title
Date
~ U-:;X
~ IhS /VJ'!t
~ /~O/tJ g
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